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EDICa Newsleter - Jan-Feb 
EDI Caucus: Suppor�ng UK research and innova�on with evidence-based reviews of equality, 
diversity & inclusion prac�ces.  

Not everyone likes the moving graphics of the so�ware we're using for the newsleter. If you would 
like a sta�c PDF version of the newsleter, please click here 
https://go.hw.ac.uk/EDICa/Newsletter/2024-02  

If you want to see this newsleter in Sway, click here: https://go.hw.ac.uk/EDICa/Newsletter-05 

The newsleter will always be writen in plain English, however if you would like a version 
summarised in Bri�sh Sign Language, let us know. 

In This Issue 

 

• Call for Evidence & Par�cipants 

• Flexible Fund announcements 

• Workstream updates 

• EDICa Seminars 

• Catch us here... 

• Spotlight on the field 

• Spotlight on accessibility 

• Get involved 

• Our Funders 

  

https://go.hw.ac.uk/EDICa/Newsletter/2024-02
https://go.hw.ac.uk/EDICa/Newsletter-05
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Call for Evidence 

 

EDICa has been commissioned by UKRI to undertake addi�onal research inves�ga�ng the impact of 
the UK’s visa and immigra�on system on the diversity of our research & innova�on workforce. The 
Call for Evidence launched on 20 February and will close on 11 March in advance of three 
stakeholder workshops in mid-March.  We ask our readers to please share our call widely, especially 
to anyone you know who may have considered coming to the UK to work in research & innova�on 
but did not, due to the visa and Immigra�on system.   htps://edicaucus.ac.uk/visas/  

Our report will be finalised this spring. We look forward to sharing our findings publicly once we have 
reported to UKRI.  

 

   

 

https://edicaucus.ac.uk/visas/
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Call for Par�cipants 

 

Equality, Diversity & Inclusion a�er Covid-19: Designing enabling workspaces 

We're searching for people working in - or have ever worked in - the UK's research and innova�on 
(R&I) ecosystem. This includes researchers, technicians, administrators, managers, etc at any kind of 
organisa�on - whether small or large, private or 
public/Higher Educa�on  - whose main func�on is 
to conduct some form of research and/or 
innova�on. 

We are conduc�ng online focus groups and 
interviews building on our Covid-19 survey, to find 
out what more-inclusive and beter-enabling 
workspaces might look like - and how we might 
achieve those aspira�ons. 

To read more, see our Workstream update on the Organisa�on of Work, or click here 
htps://go.hw.ac.uk/EDICa/CovidStudy  

 

  

https://go.hw.ac.uk/EDICa/CovidStudy
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Flexible Fund Announcements 

 

Round 1 
We’re delighted to announce the four projects selec�ng from the EDI Caucus’ first Flexible Fund 
focusing on mi�ga�ng effects of Covid19 on inequali�es across the UK’s research & innova�on 
ecosystem. The inves�gators are a diverse group from a range of ins�tu�ons across the UK. For full 
summaries and list of inves�gators for each project, visit our webpage: 
htps://edicaucus.ac.uk/edicas-flexible-fund-projects/  

 

 

  

https://edicaucus.ac.uk/edicas-flexible-fund-projects/
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Round 2 
In early January we opened the call for mandatory Expressions of Interest on our second round of 
Flexible Funding, which priori�ses proposals that focus on the research process. This closed on 11 
February and we received a substan�al increase in applica�ons from the first round. The formal call 
opens on 1 March and closes on 15 May. Two drop-in sessions are scheduled in March to answer 
ques�ons. Full informa�on can be found on our website: htps://edicaucus.ac.uk/flexible-fund/  

The diagram here offers one way of iden�fying stages in the research process rela�ng to securing 
funding to support research or innova�on.  

 

1 - Stages in the Process of Securing Funding 

Call for Reviewers 
EDICa is looking for reviewers for the Flexible Fund Round 2. We welcome academics at all career 
stages, non-academics, researchers & innovators to review projects focusing on the research process 

The call for reviewers closes on 30 April. The EDICa team will confirm the pool of reviewers by 20 
May 2024. Each reviewer will assess no more than 3 proposals. Proposals will be sent by 28 May with 
a deadline of 18 June.  

EDICa offers a one-hour introductory session for less experienced and first-�me reviewers for this 
call, which will take place on 23 May 13:00-14:00 BST.  

A one-hour briefing session for all reviewers in prepara�on for reviewing on this call will take place 
on 28 May from 14:00-15:00. This session will be recorded.  

For further informa�on and for the link to for form to express interest, please click here: 
htps://edicaucus.ac.uk/flexible-fund/#Call-For-Reviewers  

If the form is not accessible to you, please email us at edicaucus@hw.ac.uk  

  

https://edicaucus.ac.uk/flexible-fund/
https://edicaucus.ac.uk/flexible-fund/#Call-For-Reviewers
mailto:edicaucus@hw.ac.uk
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Workstream Updates 

 

The Career - Life Cycle 
A�er more than 50 interviews of people from the research and innova�on sector, EDICa has gathered 
together a collec�on of poten�al interven�ons to trial in the next phase of our research . We have 
already begun hos�ng co-design workshops with test sites (from the private and higher educa�on 
sectors, and from professional and funding bodies) to review the possible interven�ons that would 
be suitable.  This is a collabora�ve process supported by EDICa researchers and involving various 
stakeholders and decision-makers in the test site. We will work with the test sites over the next 18 
months to support implementa�on of the interven�ons and gauge their effec�veness. 

Examples of interven�ons include training, provision of products, altera�on to uniform or protec�ve 
gear requirements, and policy change. 

In our aim to build communi�es of prac�ce we are pulling together a group of people working on 
menstrual health in the workplace. If you are an ac�vist or a researcher in this space, get in touch 
with us to join this informal network. edicaucus@hw.ac.uk We will begin hos�ng online mee�ngs to 
share good prac�ce and developments on menstrua�on and (peri)menopause in the research and 
innova�on sector.  

Research Sites Needed for Menstrual Health & (Peri)Menopause Study 

We con�nue to be open to new UK-based organisa�ons interested in pilo�ng menstrual health- 
and (peri)menopause-friendly prac�ces and interven�ons.  We will co-design bespoke solu�ons to 
fit the test site.  If your organisa�on is involved in research and innova�on in the UK, and you think it 

could pioneer improved prac�ces, email us at edicaucus@hw.ac.uk  

The Research Process 
The completed report, Peer Review Bias in the Funding Process, will be available on our website 
shortly. As well as reviewing peer-reviewed literature, EDICa has examined funder documenta�on, 
such as ac�on plans, EDI guidance and informa�on for reviewers. We highlight several gaps in the 
research and some of the ac�ons funders have taken to address bias (that are publicly available).   

Peer review bias is the focus of two seminars; the first is on Tuesday, 23 April 11:00-12:30 BST, with 
speakers Dr Émilie Koum Besson, Professor Mustafa F. Ozbilgin and Dr Ruby Zelzer. We will discuss 
the report's findings, their research on funding bias and racism, and the effect on academic 
progression. To register for this seminar, click here. 

The second seminar will follow in May. A panel with speakers from different funding organisa�ons 
will discuss the ra�onale for and effec�veness of interven�ons that have been implemented to make 
the applica�on assessment process fairer. To learn of the exact date and list of speakers when 
confirmed, make sure you're signed up to our mailing list- htps://go.hw.ac.uk/EDICa/Subscrip�on  

A key strand of this workstream was recrui�ng last autumn a cohort of about 40 people from the 
research and innova�on sector who come from a diversity of lived experience, discipline, career 

mailto:edicaucus@hw.ac.uk
mailto:edicaucus@hw.ac.uk
https://zoom.us/webinar/register/WN_yxj6Ami0QtOw2mmT8JEaJQ
https://go.hw.ac.uk/EDICa/Subscription
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stage and seniority. These Equity Champions will now undergo a series of training modules on 
various aspects of equity, diversity and inclusion (EDI) with a view to embedding EDI in the research 
process and improving their "diversity literacy". We have scheduled the first of four training sessions 
this year for the Equity Champions, which will be on Gender Equity delivered in April by Professor 
Dame Heather McGregor. 

The Organisa�on of Work 
EDICa has successfully completed the survey phase of our study on the impact of Covid-19 on 
research and innova�on sector, me�culously gathering and analysing both quan�ta�ve and 
qualita�ve data. The insights garnered have illuminated various crucial themes, including job 
sa�sfac�on, workplace well-being, mental health concerns, and the impact of diverse communi�es 
within the workplace. This analysis lays a founda�on for Stage 2, where we will delve more deeply 
into these iden�fied themes through focus groups. 

We are now recrui�ng par�cipants for the online focus groups or interviews scheduled in April and 
May. These sessions, via Zoom, will concentrate on four specific themes, but will be focused on 
moving beyond the abstract theory and pu�ng it into the physical reality, looking at how we develop 
more inclusive and beter enabling workspaces.  To sign up, click here. The four themes are: 

• Age Diversity in the Workplace,  

• Gender Inclusivity,  

• Support for Mental Health and Well-being 

• Safety and Health Measures in the Workplace 

For further informa�on and to sign up to par�cipate, click here: 
htps://go.hw.ac.uk/EDICa/CovidStudy  

These focus groups will also inform the development of co-design workshops planned for a later 
stage of EDICa's research on the Organisa�on of Work. 

EDICa Seminars 

 

Seminar: Menstrual Health at Work - 22 Feb 
EDICa's February seminar on Menstrual Health at Work was chaired by EDICa's Postdoctoral 
Research Associate, Chiara Cocco, and featured a panel of researchers from the natural and social 
sciences.  

Chiara Cocco shared ini�al findings from EDICa's evidence review and more than 50 interviews of 
people with lived experience. Ellie Honan, polar scien�st and PhD researcher in snow petrel 
movement and diet, and Vice President of the UK Polar Network, shared her work on raising 
awareness and understanding in this area. Dharma Reyes Macaya, Senior Technician in 
palaeoceanography and biogeochemistry in the Lyell Centre for Earth & Marine Science & 
Technology and PhD researcher at MARUM, University of Bremen, Germany, shared her experience 
of menstrua�on and conduc�ng fieldwork on research ships and in remote parts of Los Andes. 
Ashmika Motee, PhD researcher, explained her research on problema�c menstrua�on and remote 
work environments. Juliet Nwafor, PhD researcher, introduced her research on menstrua�on in the 

https://go.hw.ac.uk/EDICa/CovidStudy
https://go.hw.ac.uk/EDICa/CovidStudy
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banking sector of Nigeria. And Gabriella Goodrich, PhD researcher, shares her research project on 
menstrual health in the hospitality sector.  

The seminar is available, along with previous ones, on our website. htps://edicaucus.ac.uk/edica-
seminar-series/#menstrual-health  

Closed cap�ons on the recording have been carefully edited. A BSL version is being prepared.  

 

Seminar: Peer Review Bias - 23 April 
23 April 2024  11:00-12:30 BST online   Click here to register 

EDICa’s workstream on the research process has prepared a report on Peer Review Bias in the 
Funding Process, which will soon be available on our website. As well as reviewing peer-reviewed 
literature, we have examined funder documenta�on, such as ac�on plans and guidance and 
informa�on for reviewers. EDICa highlights several gaps in the research and some of the ac�ons 
funders have taken to address bias (that are publicly available). In this seminar we will discuss the 
report’s findings, the panellists’ research on funding bias and racism, and the effect on academic 
progression. 

Part 2 of our seminars on peer review bias will follow in May. A panel with speakers from different 
funding organisa�ons will discuss the ra�onale for, and effec�veness of, interven�ons that have been 
implemented to make the applica�on assessment process fairer. 

Speakers 

• Dr Cat Morgan, EDICa Postdoctoral Research Associate (Chair) 

• Dr Ruby Zelzer, PhD in Material Science, focusing on metadata analysis for the purpose of 
eradica�ng systemic and ins�tu�onal racism. 

• Prof Mustafa Ozbilgin, Professor of Organisa�onal Behaviour, research equality, diversity, and 
inclusion at the Brunel University London. 

• Dr Emilie Koum Besson, specialist in health finance at The Global Fund, and Advisory Board 
member on Equality, Diversity and Inclusion at the European Global Health Research 
Ins�tutes Network 

  

https://edicaucus.ac.uk/edica-seminar-series/#menstrual-health
https://edicaucus.ac.uk/edica-seminar-series/#menstrual-health
https://zoom.us/webinar/register/WN_yxj6Ami0QtOw2mmT8JEaJQ
https://www.linkedin.com/in/cat-morgan-29171a159/
https://www.paperwhispers.com/p/about-me.html
https://www.linkedin.com/in/ozbilgin/
https://www.linkedin.com/in/emiliekbesson/
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Catch us here... 

 

 

EDICa's Postdoctoral Research Associate Chiara Cocco recorded a 
podcast last autumn which came out in January. You can hear 
(and see) her talking about workplace taboos, breas�eeding and 
menstrua�on with founder and host of the Coffee & Cocktails 
Podcast, Dr Ann Wand. Dr Wand created the podcast to allow 
academics and other professionals to discuss their work 'over 
drinks' in a pub-like fashion that is entertaining and accessible to 
the public.  

htps://coffeeandcocktailspodcast.wordpress.com/2024/01/12/ep-43-workplace-taboos-
breas�eeding-and-menstrua�on/  

Catch Chiara Cocco and Dr Cat Morgan 
presen�ng at the 2024 Gender, Work & 
Organiza�on Conference taking place in Sydney, 
Nova Sco�a, Canada. The conference is hybrid 
and will be from 17-20 June 2024. An online-
only �cket costs 517 Canadian dollars.  

 

Prof Kate Sang, Chiara Cocco, Dr Cat Morgan and Dr Nima Ali will be 
presen�ng a workshop �tled "Suppor�ng Menstrual Health in the 
Research and Innova�on Ecosystems: Embracing Change to Create 

Accessible and Inclusive HE Careers" at the UHR (Universi�es Human 
Resources) conference taking place online from 14-16 May. Check 

with your ins�tu�on's HR department to see if an ins�tu�onal �cket 
has been purchased which could enable you to atend for free.  

 

EDICa Senior Project Support Officer Fenella Watson 
will be atending the ARMA 2024 Conference, and 
hoping to present some of our research on funder 
demands for equity, diversity and inclusion in 
funding proposals. The conference takes place in 
Brighton 18-19 June. 

https://coffeeandcocktailspodcast.wordpress.com/2024/01/12/ep-43-workplace-taboos-breastfeeding-and-menstruation/
https://coffeeandcocktailspodcast.wordpress.com/2024/01/12/ep-43-workplace-taboos-breastfeeding-and-menstruation/
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Spotlight on the field 

 

Thursday, 14 March 12:00-13:00 UK �me 
"mXplore: Advancing EDI training with the 
metaverse" 

How can the metaverse revolu�onise EDI 
training delivery? Register to see a showcase 
of one of the most comprehensive 
metaverse's in cultural awareness, along with 
a Q&A session. 
htps://www.linkedin.com/events/mxplore-

advancingeditrainingwit7155486879084068864/about/  

A key deliverable for EDICa is a co-designing along with Animmersion  prototypes of enabling 
workspaces which will be tested in interac�ve virtual reality simula�ons. Users will be able to 
experience certain aspects of exclusion.  

 

The Black Women in Science (BWiS) Network is a community for women of African and Caribbean 
heritage in various stages of their scien�fic careers. They're keen to impact legisla�on and influence 
change in the STEM industry so that Black women feel comfortable and supported in their careers. 
They produce monthly newsleters and the latest issue features a podcast by Dr. Chinedu Agwu 
talking about her passion for the biosciences and introduces her ground-breaking social enterprise. It 
also features a postdoctoral fellowship tailored for scien�sts of Black heritage backgrounds funded 
by the Medical Research Council's Laboratory of Molecular Biology.  Read more here: 
htps://www.bwisnetwork.co.uk/_files/ugd/6abd7d_eaf4bee00dc8425d9b63b7410497748a.pdf  

 

Last month the Wellcome Trust announced £20 million in funding for Black, Bangladeshi and 
Pakistani researchers in the UK, to advance their careers and improve representa�on in science. 
Wellcome also stated they would be introducing posi�ve ac�on in shortlis�ng for its compe��ve 
open funding calls and schemes this spring. Read their full press release here: 
htps://wellcome.org/news/wellcome-launches-ps20-million-funding-black-bangladeshi-and-
pakistani-researchers-uk  

The University of Glasgow recently adver�sed fully-funded 4-year PhD posi�ons in compu�ng 
science for Black UK students (deadline extended to 15 March, email JMSPhD@glasgow.ac.uk for 
more informa�on).  

The Sanger Ins�tute also opened a call for their Sanger Excellence Fellowship, offering 4 posi�ons 
for early career researchers (ECRs) from Black heritage backgrounds. Closing date 25 March. 
htps://sanger.wd3.myworkdayjobs.com/en-US/WellcomeSangerIns�tute/details/Sanger-Excellence-
Fellowship_JR101706?q=excellence    Last year the Sanger Ins�tute commissioned a review of this 
fellowship which has useful takeaways for recrui�ng candidates in general, but especially those from 
under-represented backgrounds. htps://www.sanger.ac.uk/wp-content/uploads/Excellence-

https://www.linkedin.com/events/mxplore-advancingeditrainingwit7155486879084068864/about/
https://www.linkedin.com/events/mxplore-advancingeditrainingwit7155486879084068864/about/
https://www.animmersion.co.uk/
https://www.bwisnetwork.co.uk/_files/ugd/6abd7d_eaf4bee00dc8425d9b63b7410497748a.pdf
https://wellcome.org/news/wellcome-launches-ps20-million-funding-black-bangladeshi-and-pakistani-researchers-uk
https://wellcome.org/news/wellcome-launches-ps20-million-funding-black-bangladeshi-and-pakistani-researchers-uk
mailto:JMSPhD@glasgow.ac.uk
https://sanger.wd3.myworkdayjobs.com/en-US/WellcomeSangerInstitute/details/Sanger-Excellence-Fellowship_JR101706?q=excellence
https://sanger.wd3.myworkdayjobs.com/en-US/WellcomeSangerInstitute/details/Sanger-Excellence-Fellowship_JR101706?q=excellence
https://www.sanger.ac.uk/wp-content/uploads/Excellence-Fellowship-summary-report-Feb-2023-final.pdf
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Fellowship-summary-report-Feb-2023-final.pdf  Specific to these posi�ons targeted at an under-
represented group was this quote from page 3: 

"Interviewees feel there is a big risk that people misunderstand recrui�ng/funding Black candidates 
as the solu�on to a problem that is systemic and long-term. They believe too much responsibility is 
o�en placed on the few successful candidates to represent their en�re group in excep�onal ways. 
Work needs to con�nue within organisa�ons to transform governance, working prac�ces and culture 
to adequately support more diverse, equitable and inclusive environments." 

Spotlight on accessibility 

 

EDICa will be hos�ng an end of project conference in late 2025. We look to sister projects like 
IGNITE+ and EDIS to learn good prac�ce.  

EDIS - Equality, Diversity and Inclusion in Science and Health - hosted a symposium last September 
which we atended virtually. In this reflec�ve piece, EDIS Communica�ons and Administra�on Officer 
Robin Craig shares their learnings. We have to confess, Learning #4 has our aten�on! 

This piece is worth reading for those who organise events and for those budge�ng for events in your 
projects: htps://edisgroup.org/lessons-learned-how-do-you-organise-an-inclusive-symposium/  

"How do you organise the most inclusive 
symposium possible? Is inclusion a diverse 
range of speakers, an accessible venue, a 
hybrid format, or all of these and more? 
How do you measure inclusivity, and how do 
you know if you’ve succeeded?" 

You can also see the posters from the EDIS 
symposium here: htps://edisgroup.org/edis-symposium-posters/ Though from the health science 
sector, there are themes more broadly applicable in the posters - e.g. speaker diversity, diversifying 
university leadership, and diversifying research careers talent pipeline. 

Get Involved 

 

Sign up to receive our newsleter, calls for par�cipa�on and Flexible Fund: 
htps://go.hw.ac.uk/EDICa/Subscrip�on  

Follow us on Twiter @EDI_Caucus, LinkedIn, BlueSky and on Instagram. 

To unsubscribe from our newsletter, please email 
EDICaucus@hw.ac.uk  

EDI Caucus, Heriot-Wat University, Edinburgh 

 

https://www.sanger.ac.uk/wp-content/uploads/Excellence-Fellowship-summary-report-Feb-2023-final.pdf
https://edisgroup.org/lessons-learned-how-do-you-organise-an-inclusive-symposium/
https://edisgroup.org/edis-symposium-posters/
https://www.surveylab.com/pageTag/SurveyCampaign/cId/9f63f30d4743e9a8b5f308ecb03d5ccf8f37f1aea6/
https://twitter.com/edi_caucus
https://www.linkedin.com/company/edicaucus/
https://bsky.app/profile/edicaucus.bsky.social
https://www.instagram.com/edi_caucus/
mailto:EDICaucus@hw.ac.uk
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Funders of the EDI Caucus 
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